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1 Apologies  
 

At the close of the agenda no apologies had been received. 
 
2 Declaration of Interest 
 

Members are reminded of the need to be vigilant to stand aside from decision making 
when a conflict arises between their role as a member and any private or other external 
interest they might have.  

 
3 Confirmation of Minutes 
 

That the Independent Māori Statutory Board: 
a) confirm the ordinary minutes of its meeting, held on Monday, 3 May 2021, including 

the confidential section, as a true and correct record. 
 

 
4 Extraordinary Business 
 

Section 46A(7) of the Local Government Official Information and Meetings Act 1987 (as 
amended) states: 
 
“An item that is not on the agenda for a meeting may be dealt with at that meeting if- 
 
(a) The local authority by resolution so decides; and 
 
(b)  The presiding member explains at the meeting, at a time when it is open to the 

public,- 
 
(i) The reason why the item is not on the agenda; and 

 
(ii) The reason why the discussion of the item cannot be delayed until a 

subsequent meeting.” 
 
Section 46A(7A) of the Local Government Official Information and Meetings Act 1987 (as 
amended) states:  
 
“Where an item is not on the agenda for a meeting,- 
 
(a)  That item may be discussed at that meeting if- 
 

(i)  That item is a minor matter relating to the general business of the local 
authority; and 

  
(ii)  the presiding member explains at the beginning of the meeting, at a time 

when it is open to the public, that the item will be discussed at the meeting; 
but 

 
(b)  no resolution, decision or recommendation may be made in respect of that item 

except to refer that item to a subsequent meeting of the local authority for further 
discussion.”  
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CEO Summary 

File No.: CP2021/04515 
 
    

 

Ngā tūtohunga 
Recommendation/s  
That the Independent Māori Statutory Board: 
a) receive the Chief Executive summary report. 

 Te take mō te pūrongo 
Purpose of the report  
1. The purpose of this report is to provide the Board with a summary of events for the reporting 

months of April and May. 

Whakarāpopototanga matua 
Executive summary  
2. This summary provides the Board with an overview of the CEO’s activities for the month of 

April and May 2021.  
April Update 

3. A new Principal Advisor, Miriana Knox has been appointed to the Secretariat. Miriana was 
attracted to the position to build on her passion and strategic approach honed in her most 
recent role as a Māori Outcomes Lead at Auckland Council. For the past four years, Miriana 
has worked in Auckland Council, covering a wide range of portfolios that make her an 
excellent fit for the Principal Advisor's role, including Infrastructure, Environmental Services, 
Climate Resilience and Sustainability, and Governance. Miriana is from Waikato and she 
affiliates to Ngāti Mahuta, Ngāti Pou and Ngāti Apakura. Her qualifications include a 
Bachelor of Technology and Bachelor of Social Science with Honours (First Class).  Miriana 
joined us on 17 May.  

4. Other new staff placements include an administrator and a short-term secondment to assist 
with the audit findings. 

5. A hui is planned to connect with Amotai and understand how the Secretariat can support the 
social procurement aspirations within Tāmaki Makaurau.  

6. He Waka Kōtuia audit is tracking well and on time for delivery.  
7. The Issues of Significance (IoS) Actions Review is also tracking on time. In this Board 

agenda pack, you will note that the content for the IoS actions is presented for approval by 
the Board. Next month, the publication will come through to the Board for final approval.   

8. In May, three Year 13 tauira who are in their final year at Te Wharekura o Hoani Waititi will 
be spending one day per week for eight weeks at the Secretariat, learning about the mahi 
we do. These tauira are interested in enrolling in business, policy or legal studies next year. 
They will shadow various members of the Secretariat and this aligns with the IoS specific to 
rangatahi development.   

9. An 18-month work programme has been developed to guide the work of the Secretariat but 
also provide the Board with visibility across key workstreams. This will be presented to the 
Board at the June hui.  

10. Following the March Joint Governing Body hui, a set of questions were put forward to 
Council to respond to regarding the establishment of a Taumata Matanga Reo and Tikanga. 
Unfortunately, the response received was unsatisfactory and does not respond to the 
Board’s concerns. The most recent update on this kaupapa confirms that work on both 
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taumata has ceased and that no formal appointments were made.  This is also referenced in 
the update on Te Reo Māori in the agenda.   

11. Auckland Unlimited, Ngā Mana Whenua o Tāmaki Makaurau and Whāriki business network 
hosted the Tāmaki Makaurau Taki Hua Māori Business Showcase. This was attended by 
members of the Board and the Secretariat.   

12. The Secretariat attended Te Ara Mahi Māori (the Māori Employment Action Plan Reference 
Group) about the Māori Employment Action Plan, which is being facilitated by the Ministry of 
Business, Innovation and Employment. Currently in its development stage, the Māori 
Employment Action Plan will support the Government’s Employment Strategy by providing 
concrete actions for how the government can support Māori in work achieve their 
aspirations. Te Ara Mahi Māori is an independent reference group established to make 
recommendations to the Government on the content for the Action Plan, and is made up of 
Janice Panoho (Chair), Kerri Nuku, Grant Williams, Huhana Lyndon and Paul Retimanu.  
The hui took place at Te Mahurehure Marae and aimed to discuss how Māori experience the 
labour market and to test preliminary thinking about the Action Plan. 
May Update 

13. During this month, myself and Member Wilcox attended the welcome presentation for Jon 
Lamonte, CEO of Watercare which was attended by stakeholders and suppliers.  

14. Following on from the Environment and Climate Change Committee, the Secretariat 
provided feedback to Auckland Unlimited on understanding risks and opportunities for Māori 
Businesses in Climate Transition. This is a summary of analysis for Auckland Unlimited to 
support the Tāmaki Makaurau Economic Climate Change Risk Assessment. Constructive 
feedback was provided on the use and isolation of Māori frameworks and language that had 
been applied to this report.  

15. The Secretariat has also actively contributed to the submission on the Congestion Question. 
16. Whāriki (the Tāmaki Makaurau business network) held a launch event for their new digital 

platform that was attended by representatives of the Secretariat.  
17. The table below is the April Health and Safety update. 

H
ea

lth
 a

nd
 S

af
et

y 
M

ar
ch

 U
pd

at
e 

Risk Register 
Description of 
hazard 

Location 
or task 

Potential Harm Risk 
Rating 

Significant 
Hazard 

Control 
method   
E & M 

Controls 
applied 

Frequency 
of 
monitoring 

Person Responsible 

Change of floor 
levels in the 
entrance and from 
tiled area (outside 
kitchen) to 
carpeted area 
(resource / 
hallway) 

  Possibility of 
slip / trip / fall   Y M 

Hazard 
Sign posted  

Weekly Norelle Parker 

Report 
lodged on 
system 
6/5/2016 

ID18728 
requested 
assessment 
& mitigation 

Doors to toilets – 
heavy to manage Toilets For small 

children/seniors    N   Landlord 
contacted Weekly Norelle Parker 

Chairs stored in 
meeting room 

Meeting 
room Staff  N  Clear out 

storeroom   Norelle Parker 

Installation of 
video conferencing 
equipment 

Boardroom 

Staff, 
contractors 
using ladders 
etc 

 N M 

Property 
Manager 
and 
Landlord 
contacted 

Days of 
work being 
conducted 

Norelle Parker 

Office Status Update              

Incident Injury 
Report 

New 
Hazards 

First Aid course for staff completed. 
Workplace assessments for all staff have 
been completed. 

The Health and Safety e-module has 
been completed successfully by all staff. 

 

A Staff Member Nil  
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Ngā koringa ā-muri 
Next steps  
18. The table below outlines the actions from previous Board meetings and progress updates. 

Action Responsibility Due Date Progress 
Letter of support for He Korowai Trust  CEO April 2021  
Invitation to Minister Woods and Minister Mahuta  CEO April 2021  

Provide an overview of the implementation plan 
for the rollout of te reo Māori signage 

General 
Manager 

June 2021  

Provide an update on Te Kete Rukuruku General 
Manager 

June 2021  

Develop and build a database and relationships 
with Māori consultants and businesses  

CEO, General 
Manager 

Dec 2021  

Action List Key 
Completed In progress - on time for 

delivery 
Behind schedule – no major risk Behind schedule – major risk 

 
 

Ngā tāpirihanga 
Attachments 
There are no attachments for this report.      

Ngā kaihaina 
Signatories 
Authors Leesah Murray - Independent Māori Statutory CEO  
Authorisers Leesah Murray - Independent Māori Statutory CEO  
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Financial Report March and April 2021 

File No.: CP2021/04521 
 
    

 

Ngā tūtohunga 
Recommendation/s  
That the Independent Māori Statutory Board: 
a) receive the Financial Report for March and April 2021. 
 

Te take mō te pūrongo 
Purpose of the report  
1. The purpose of the report is to present the Independent Māori Statutory Board’s (the Board) 

financial position as at 31 March 2021 and 30 April 2021. 

Whakarāpopototanga matua 
Executive summary  
March YTD Commentary  
2. Overall, the net operating expenditure is $0.49m favourable to budget [Act $1.77m vs Bud 

$2.27m] made up of: 

• Staff costs is $253K favourable to budget due to vacancies.  
• Professional Services is $166K favourable to budget – made up of: 

- Favourable items - Consultancy costs $7K, Legal costs $78K, Audit costs $86K: 
offset by: 

- Unfavourable items - Engagement and reporting $4K 
• Other expenditure (including office supplies, catering, etc.) on activities is broadly in line 

with budget. 
• Board remuneration – is $64K favourable to budget. The Covid19 environment has 

resulted in less travel, training and conference costs. 
March Full Year Forecast Commentary 
3. Overall, the forecast net operating expenditure is $0.5m favourable to budget [Forecast 

$2.53m vs Bud $3.03m].  This consists of: 

• Staff costs is $316K favourable resulting from vacancies.  A Principal Advisor has been 
appointed and will join in May along with additional short-term resource. 

• Professional Services is $84K favourable to budget a result of an unfavourable spend in 
legal fees.  $37K slightly over budget at yearend by annualising the year-to-date 
spending.  Audit expense forecast to be $160K with $16K costs for audit expenses. 

• Other expenditure on activities (including office supplies, catering, marketing and 
advertising, etc.) is $12K favourable to budget. 

• Board remuneration is $85K favourable to budget resulting from less travel, training and 
conference costs due to the Covid19 environment.  

April YTD Commentary  
4. Overall, the net operating expenditure is $0.5m favourable to budget [Act $2.0m vs Bud 

$2.5m] made up of: 

• Staff costs is $268K favourable to budget due to vacancies. 
• Professional Services is $167K favourable to budget – made up of: 
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- Favourable items - Engagement & Reporting $6K, Legal costs $87K, Audit costs 
$97K (no YTD spend): offset by: 

- Unfavourable items - Consultancy costs $23K 
• Other expenditure (including office supplies, catering, etc.) on activities is broadly in line 

with budget. 
• Board remuneration is $71K favourable to budget. The Covid19 environment has 

resulted in less travel, training and conference costs. 
April Full Year Forecast Commentary 
5. Overall, the forecast net operating expenditure is $0.4m favourable to budget [Forecast 

$2.6m vs Bud $3.0m].  This consists of: 

• Staff costs is $282K favourable resulting from vacancies. 
• Professional Services is $44K favourable to budget a result of an unfavourable spend in 

legal fees.  Audit expense forecast to be $176K with $41K overspend in auditing 
expenses. 

• Other expenditure on activities (including office supplies, catering, marketing and 
advertising, etc.) is $12K favourable to budget. 

• Board remuneration is $87K favourable to budget resulting from less travel, training and 
conference costs due to the Covid19 environment. 

 
 
Ngā tāpirihanga 
Attachments 
No. Title Page 
A  Financial Management Report March 2021 13 
B  Financial Management Report April 2021 15 
       

Ngā kaihaina 
Signatories 
Authors Leesah Murray - Independent Māori Statutory CEO  
Authorisers Leesah Murray - Independent Māori Statutory CEO  
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Board Strategic Priorities Progress Report 

File No.: CP2021/04601 
 
    

 

Ngā tūtohunga 
Recommendation/s  
That the Independent Māori Statutory Board: 
a) receive the Board Strategic Priorities Progress Report. 

Te take mō te pūrongo 
Purpose of the report  
1. The purpose of this report is to update the Independent Māori Statutory Board (the Board) 

on its strategic priorities. 

Whakarāpopototanga matua 
Executive summary  
2. The Secretariat will utilise opportunities across each of their respective work programmes to 

address a number of Board strategic priority outcomes in a pragmatic and collaborative way.  
3. All work programme updates are included in this report. 
4. The strategic priorities are: 

1. Economic Development 
2. Māori Identity and Wellbeing 
3. Communities 
4. Environment 
5. Climate Change 
6. CCO Strategy 
7. Transport 
8. Housing 
9. Strategy, Research and Data Implementation 

 
 
Ngā tāpirihanga 
Attachments 
No. Title Page 
A  Board Strategic Priorities Update 19 
       

Ngā kaihaina 
Signatories 
Authors Theresa Roigard - General Manager Advisory & Performance  
Authorisers Leesah Murray - Independent Māori Statutory CEO  
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The Schedule of Issues of Significance to Māori in Tāmaki 
Makaurau 2021-2025 

File No.: CP2021/06935 
 
    

 

Ngā tūtohunga 
Recommendation/s  
That the Independent Māori Statutory Board: 
a) approve the publication of the Schedule of Issues of Significance to Māori in Tāmaki 

Makaurau 2021-2025. 

Te take mō te pūrongo 
Purpose of the report  
1. The purpose of this report is to seek Board approval for the printed publication of the Issues 

of Significance to Māori in Tāmaki Makaurau. 
2. This report provides the Board with the key dates for dissemination of the publication. 

Whakarāpopototanga matua 
Executive summary  
3. The Issues of Significance (IoS) is a statutory document prepared by the Independent Māori 

Statutory Board to support advocacy to Auckland Council for and on behalf of Māori in 
Tāmaki Makaurau. The primary relationship for advocacy from the Board is Auckland 
Council Group. 

4. As stated in the Local Government (Auckland Council) Act 2009 there is a requirement that 
the schedule of the IoS is to be “kept up to date” however the Board has discretion as to how 
this is accomplished. The last update was in 2017 and with a large part of the actions in that 
version completed, the Board took the opportunity to update the IoS actions in 2021. 

5. In 2020 a review was completed on how the Board instruments were being used by 
Auckland Council. The findings of that review were that the IoS was the least commonly 
known in Council in comparison to other Board instruments. 

6. To support the improvement in visibility of the IoS, the 2021 review of the actions involved: 

• engagement with Māori Outcome Leads and Managers delivering Māori outcomes 

• sought alignment with Council strategic priorities and investment  

• review of the draft CCO Statements of Intent 2021-2031 

• review of the CCO review recommendations, and the  

• Kia Ora Tāmaki Makaurau performance measurement framework.  
7. The new actions focus on planned and ongoing activities by Council Group with an 18-

month to 3-year timeframe. The Board’s draft revised work programmes have also been 
aligned to the same periods.  

8. A draft IoS publication was presented to the Māori Outcomes Steering Group on 26 May. A 
key message to that operational steering group was the opportunity for regularly tracking 
progress of the actions and the connections to the Kia Ora Tāmaki Makaurau performance 
measurement framework. 
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Ngā koringa ā-muri 
Next steps  
9. Presentations of the IoS are scheduled for the Joint Governing Body and Independent Māori 

Statutory Board Meeting on 21 June and for the council Executive Leadership Team in July. 
Following on from those meetings will also include presentations to key internal stakeholder 
groups. 

 
Ngā tāpirihanga 
Attachments 
No. Title Page 
A  The Schedule of Issues of Significance in Tāmaki Makaurau 2021-2024 33 
       

Ngā kaihaina 
Signatories 
Authors Johanna Lundberg - Principal Advisor  
Authorisers Theresa Roigard - General Manager Advisory & Performance  
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Te Pae Tata 2021-2022 Forward Work Programme 

File No.: CP2021/06903 
 
    

 

Ngā tūtohunga 
Recommendation/s  
That the Independent Māori Statutory Board: 
a) approve the Independent Māori Statutory Board work programme Te Pae Tata 2021 – 2022 

to be delivered over the remaining term of the current Board. 
b) approve in principle the reallocation of the Board’s priorities to Te Pae Tawhiti 2022 – 2025. 

Te take mō te pūrongo 
Purpose of the report  
1. To receive and approve the Board’s work programme Te Pae Tata 2021–2022 for the next 

18 months from July 2021 to November 2022 and approve in principle the reallocation of 
work into Te Pae Tawhiti 2022–2025. 

Whakarāpopototanga matua 
Executive summary  
2. The Board’s 2019–2022 work programme outlining the Board’s strategic priorities was 

reviewed in detail in April 2021. Through this review, efficiencies and opportunities were 
identified to further refine the efforts and focus of the Board in key areas.  

3. The review included an assessment of the strategic alignment between actions outlined in 
the Board instruments in comparison to the Board Strategic Priorities forward work 
programme. 

4. Following this review, a summary of the current work programme consists of: 

• 20 outcomes in The Māori Plan 
• 29 Issues of Significance (IoS)  
• 118 actions in the IoS 
• 4 legislative wellbeing pou - Cultural, Social, Economic, Environment  
• 5 values - Whanaungatanga, Rangatiratanga, Manaakitanga, Kaitiakitanga, 

Wairuatanga  
• 108 value indicators 
• 9 Board Strategic Priorities  
• 56 actions – Board Strategic Priorities 

5. The above outlines the significant number of actions in which the Board has been focused 
on over time.  The reviewed work programme (Te Pae Tata) allows the Board to be 
deliberate on its advocacy efforts and ensure opportunities are maximised. 

6. Both Te Pae Tata and Te Pae Tawhiti provide stronger strategic alignment between the IoS 
and the Board strategic priorities with clear intent of delivery and outcomes. 

 

Horopaki 
Context  
Current Board work programme 
7. The Board’s current work programme is for the 2019–2022 period. The Secretariat align 

their mahi to the Board Strategic Priorities and provide progress updates as part of the 
Board’s monthly reporting. There are nine strategic priority areas with 56 actions.   
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8. There are also some issues of significance which are not being fully addressed by the 
current priority areas and actions. 

9. With a large number of work programme priorities, the review has allowed the focus to be 
repositioned and more deliberate in key areas. 

10. Following this review, a summary of the current work programme consists of: 

• 20 outcomes in The Māori Plan 
• 29 Issues of Significance (IoS)  
• 118 actions in the IoS 
• 4 legislative wellbeing pou - Cultural, Social, Economic, Environment  
• 5 values - Whanaungatanga, Rangatiratanga, Manaakitanga, Kaitiakitanga, 

Wairuatanga  
• 108 value indicators 
• 9 Board Strategic Priorities  
• 56 actions – Board Strategic Priorities 

Proposed updates to the Board’s work programme 
11. In 2020, MartinJenkins reviewed the Board instruments and identified that very little action 

was being taken to address Māori Identify and Wellbeing.  Te Pae Tata addresses this and 
ensures strategic alignment of priorities through to the IoS and the Māori Plan.  

12. The revised work programme will be underpinned by the four wellbeing pou. Each wellbeing 
pou will include the prioritised key focus areas and a maximum of one action under the 
relevant key focus area. 

13. The five Māori values are incorporated to the relevant wellbeing pou to ensure the 
overarching goals or aspirations of Māori in Tāmaki Makaurau are given effect to as per the 
IoS and the Māori Plan. 

14. With the revised approach the work programme focuses on the four wellbeing pou with 17 
associated actions (reduced from 56) to be prioritised over the remaining 18-month period, 
and 20 actions over the 2022 – 2025 term. 

15. Following the review, a summary of the new programme; Te Pae Tata, consists of: 

• 20 outcomes in The Māori Plan 
• 29 Issues of Significance (IoS) 
• 96 actions in the revised IoS 
• 4 legislative wellbeing pou that become the Key Focus Areas 
• 5 values – Whanaungatanga, Rangatiratanga, Manaakitanga, Kaitiakitanga, 

Wairuatanga 
• 108 value indicators 
• 17 Board IoS actions (2021 – 2022) and 20 Board IoS actions (2022 – 2025) 

Ngā koringa ā-muri 
Next steps  
16. Following the Board hui feedback provided will be considered and incorporated into the work 

programmes Te Pae Tata 2021–2022 (Attachment A) and Te Pae Tawhiti 2022–2025 
(Attachment B). 

17. Monthly Board agendas and reporting will be updated to reflect changes to the work 
programme. 

18. The mahi of the Secretariat will be updated to align with the key focus areas and four 
wellbeing pou and therefore strategic priority updates will be reported in accordance with the 
four wellbeing pou.  

 



Independent Māori Statutory Board 
14 June 2021   
 

 
Te Pae Tata 2021-2022 Forward Work Programme Page 51 
 

Ite
m

 9
 

19. Next to be developed will be a governance reporting roadmap to show interconnections 
between: 

• the 13 committees of council  
• the council’s Māori Outcomes framework Kia ora Tāmaki Makaurau 
• key relationships  
• allocated Māori Outcomes funding.  

Ngā tāpirihanga 
Attachments 
No. Title Page 
A  Te Pae Tata 2021 - 2022 53 
B  Te Pae Tawhiti 2022 - 2025 55 
       

Ngā kaihaina 
Signatories 
Authors Theresa Roigard - General Manager Advisory & Performance  
Authorisers Leesah Murray - Independent Māori Statutory CEO  
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Te Reo Māori Update 

File No.: CP2021/06960 
 
    

 

Ngā tūtohunga 
Recommendation/s  
That the Independent Māori Statutory Board: 

a) receive the update on implementation of te reo Māori across the Auckland Council Group 
for May 2021. 

Te take mō te pūrongo 
Purpose of the report  
1. To receive an update on the Council Group’s implementation of te reo Māori. 
2. To provide an overview on two key programmes Bilingual Signage and Te Kete Rukuruku 

that are delivering actions outlined in Te Reo Māori Action Plan 2020 – 2023.  

Whakarāpopototanga matua 
Executive summary  
3. At the February 2021 Board meeting a te reo Māori update was provided that outlined the 

implementation of the actions intended to deliver on Kia ora Te Reo, an outcome area of the 
Kia ora Tāmaki Makaurau framework.  

4. At that meeting it was requested that an update on the bilingual signage and Te Kete 
Rukuruku programmes be included in the June 2021 update. 

 

Horopaki 
Context  
5. The Kia Ora Tāmaki Makaurau framework is due for adoption by the Parks, Arts, 

Communities and Events Committee in July. It is intended that Council Group align their 
programmes delivering Te Reo Māori to the framework.  

6. Te Reo Māori Action Plan 2020 – 2023 (the plan) is an operational policy that is designed to 
deliver on Kia Ora Te Reo, one of the 10 outcome areas of Kia Ora Tāmaki Makaurau, 
councils Māori Outcome Performance Measurement Framework.  

7. The plan has four themes: 

• Te Reo tē kitea, Māori language that is yet to be visible 

• Te Reo tē rongohia, Māori language that is yet to be heard 

• Te Reo tē kōrerohia, Māori language that is yet to be spoken 

• Te Reo te ākona, Māori language that is yet to be learnt 
8. Two significant programmes that support delivery of actions of Te Reo Tē Kitea are bilingual 

signage and Te Kete Rukuruku. 
Update on bilingual signage  
9. In April 2021, the Auckland Council signage manual was updated. The update included the 

process for renewing all new external signage that were due for renewal (due to being 
damaged, dated or faded) in local parks, regional parks and council facilities to be bilingual. 
The updated manual follows the Māori-English Bilingual Signage guide published by Te Puni 
Kōkiri and aligns with Auckland Transport’s wayfinding system.  
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10. With over 4,000 parks and facilities, new bilingual signage will be introduced when a sign 
needs to be renewed and when there is new park or facility. To date 100 bilingual signs have 
been installed with 60 of those signs via Te Kete Rukuruku programme. Funding for updated 
signs is resourced through the community facilities renewals programme. 

11. The council has also created more than 70 bilingual generic signs (and continues to grow) 
that staff can access when updating signage for buildings and wayfinding points within parks 
and facilities.  

12. A capital works signage chapter of the manual is underway. This will provide guidance to 
hoardings on new facilities that are being built.  

Update on Te Kete Rukuruku 
13. The council’s Te Kete Rukuruku programme works with mana whenua to collect and share 

the rich Māori heritage and unique stories of Tāmaki Makaurau.  
14. A subset of the programme is the naming of local parks and other public places and involves 

the reclamation or identification of new Māori names and narratives across Tāmaki 
Makaurau. 

15. The Māori naming part of Te Kete Rukuruku responds to strong feedback from mana 
whenua about the current naming practices across council. Te Kete Rukuruku supports 
mana whenua to document and share Tāmaki Makaurau history through a partnership 
programme of recording and storytelling.  

16. The programme is currently working with 15 of the 21 local boards and mana whenua 
together to name, rename and dual name parks and community facilities throughout Tāmaki 
Makaurau.  

17. There have been 70 bilingual wayfinding signs installed across local board parks. One park 
in each local board area is chosen to have a suite of bilingual wayfinding signage and one 
interpretive sign with the name and narrative. 

18. There are currently 192 Māori names for local parks that have either been adopted or are in 
the process of being adopted by the relevant local board. The number of Māori names per 
local board in the process are summarised in the following table. 

Local Board Number of Māori names  
Whau 24 
Ōtara-Papatoetoe 18 
Manurewa 57 
Māngere-Ōtāhuhu 62 
Henderson-Massey 63 
Waitākere Ranges 19 

 
19. Before the end of this calendar year there will be a further 233 names proposed for adoption 

and a total of ten bilingual parks. 
20. Part of Te Kete Rukuruku programme is the dual naming of Auckland Council Libraries. For 

example, Te Paataka Koorero O Takaanini. This project has just commenced. 
Update on the implementation of Te Reo Māori Action Plan 2020 – 2023 
21. The action plan has 22 outcome areas that each have associated actions that respond to 

achieving the four themes.  
Te Reo tē kitea 
22. To ensure a quality, consistent application and appropriate use of te reo Māori, council were 

intending to establish Te Taumata Reo. The establishment of Te Taumata Reo has been 
ceased while council reassess the approach for te reo and tikanga support. It is important to 
note that no formal appointments to a taumata have been made and council is committed to 
working with mana whenua to inform an approach. 
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Te Reo tē rongohia 

23. Te Wharau o Tāmaki (135 Albert St) lift announcements have been re-installed now that the 
upgrades have been completed. 

24. Nourish café based on level three screen reo Māori on Tuesdays and host games that 
champion te reo Māori. 

25. QR code with pronunciation and explanations of meeting rooms are being completed. All 
floor and meetings rooms within Te Wharau o Tāmaki hold Māori names.   

26. Progress of 20 new videos of Tāmaki Makaurau place names are underway. This follows the 
production of 18 video clips produced for Te Wiki o te reo Māori in 2020.  These are 
accessible via social media platforms. 

Te Reo tē kōrerohia 

27. Two bilingual workshops addressing wellbeing from a Māori perspective were conducted by 
Rereata Makiha and Te Pū a Ngā Māra. These workshops were aimed at council staff to 
support hauora. 

28. Level 25 of Te Wharau o Tāmaki has established an allocated reo Māori only space where 
people are encouraged to kōrero Māori only.  

29. Te Pātaka kōrero o Takaanini has been set up as a bilingual hub. Three of the nine staff are 
fluent in te reo Māori. 

Te Reo tē ākona 

30. Council’s internal Ngā Kete Akoranga programme continues its course offerings. These 
include, te reo Māori, tikanga and Treaty of Waitangi training for elected members.   

31. The Auckland Council internet homepage is interchangeable between te reo Māori and 
English.  

32. The 2021 programme for the Matariki festival 19 June to 11 July and Te Wiki o te reo Māori 
13-19 September is being planned and further details will be provided once final 
programmes are confirmed and released.  

Council Controlled Organisations – Te Reo Māori actions 
CCO Policy 
Auckland Transport  Auckland Transport (AT) are developing a revised Māori 

Responsiveness Plan. As part of the development, they had 
indicated that they were undertaking an internal audit of te reo Māori 
however the findings of this audit have not been released to the 
Independent Māori Statutory Board. During this reporting period 
Auckland Transport have installed 30 bilingual signage at and 
around ferry stops and wharfs. The schedule for all announcements 
at the Downtown Ferry Terminal in te reo Māori followed by English 
will be completed by June 2021.   

Auckland Unlimited 
 

Auckland Unlimited are developing a new Māori Outcomes Plan that 
will be aligned to Kia Ora Tāmaki Makaurau. During this reporting 
period which included the America’s cup event Auckland Unlimited 
incorporated te reo Māori throughout the America’s cup village, 
naming of New Zealand House – Te Pou and the city-wide campaign 
Tāmaki Makaurau Karanga Rā. Installation of internal wayfinding 
signage and te reo Māori in the lifts in Te Pokapū - Aotea Centre, 
Herald Theatre, Town Hall and the Civic Theatre. 

Eke Panuku 
Development 
Auckland 

Eke Panuku have a Mana Whenua Outcomes Framework and 
implementation plan which aligns its actions to deliver Te Reo Māori. 
This framework was developed in partnership with mana whenua.  
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Since the adoption of Te Reo Māori Action Plan Eke Panuku has 
updated its policy to create dual language signage.  Eke Panuku 
have also confirmed their achievement of 36 out of 40 significant 
Māori initiatives as reported in the quarterly update to the CCO 
Oversight Committee in May. 

Watercare One of the top nine priorities for Watercare is improving Māori 
Outcomes. Watercare is realigning its Māori Outcomes Plan to 
deliver on outcomes and actions of Kia Ora Tāmaki Makaurau. It 
was the first CCO to submit its plan to council. Watercare has also 
committed in its of Intent 2021 - 2024 to building staff awareness 
and understanding in te reo Māori and tikanga Māori principles. 
Internal te reo courses will be made available to staff in due course. 
Watercare are in the process of securing a facilitator for these 
courses. 

Ngā koringa ā-muri 
Next steps  
33. The Secretariat will continue direct engagement with Auckland Transport on seeking its 

internal audit findings.  
34. The Secretariat will continue to monitor the delivery of bilingual signage upgrades with 

council’s Customer and Community Services Directorate.  
35. The Secretariat will monitor the implementation of Kia Ora Te Reo as the performance 

measurement framework will be approved at the Parks, Arts, Communities and Events 
Committee meeting in June. This will monitor actions delivering te reo Māori across the 
Council Group. 

36. The Secretariat will provide a six-month update to the Board in December 2021. 

Ngā tāpirihanga 
Attachments 
There are no attachments for this report.      

Ngā kaihaina 
Signatories 
Authors Theresa Roigard - General Manager Advisory & Performance  
Authorisers Leesah Murray - Independent Māori Statutory CEO  
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